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. Mandated Health Care is
the Wrong Prescription for SF

Supervisor Tom Ammiano has
proposed legislation that will make
health insurance mandatory for all
businesses with 20 employees or more,
and could be amended to include
businesses with  fewer  employees,
Unfortunately, Ammiano's legislation
was written without discussion and
review by the businesses it will impact.
The Chamber has helped organize 2
coalition of local business owners in
opposition o the proposal as drafted
because of its potentially devastating
irnpacts on all city businesses.

These are just a few reasons why
Ammiano’s health care proposal is
wrong for San I'rancisco:

- The ordinance will require San
Francisco employers with 2¢ or
more employees including part-
time and seasonal workers (a
minimum of 8o hours a month)
to pay a fee to provide health
coverage to their employees. The

SFWorks is working to increase
participation in the San Francisco
Working Families Credit as the
innovative program enters its second
year.  Neary
families — an estimated 5o percent
of the chigible population - received

o000 low-income

the credit last year. The program
also alms to spur participation in the
Earned Income Tax Credit (EITC),
a larger federal benefit traditionally
under-claimed by San Eranciscans.
Applicants for the credit must apply
when they file their 2005 taxes.

With the continued support of
Working Families Credic sponsor
H&R Block as well as generous media
donations, SF'Works will launch an
intense marketng campaign aimed
at increasing awareness and ensuring
more eligible residents beaefit from
the tax credir this year,

“Low-income workers tell us they
depend on their employers for this
type of information,” says SFWorks
Executive Director Terri Fecley, “In

amount of this fee has not yet
been determined.

- In addition to the health care fee,
the city will impose an additional
fee on small businksses to help
pay for the administration and
enforcement of the ordinance.

- San Francisco small businesses
will be required to maintain
records  of their employees
health care expenditures on an
annual basis and to provide a
report w the city that details the
health care payments made to
their emnployces.

- Heavy fines and penalties may
be levied on businesses not in
compliance with the ordinance.

<A task force of seven people
appointed by the Board of
Supervisors
months to study the cost of the
program and how to implement
it in San Francisco.

will have nine

turn, we are looking to employers
to help raise awareness among their
stafl.” Emplovees that are entry-level,
part-time, temporary or earn less than
18 per hour are likely to qualify.
Further details about the Working
Families Credit program and how

The Chamber has been working for
the past year on ways to extend health
insurance to more of San Francisco’s
uninsured residents, but requiring
employers to provide health insurance
violates federal law, depresses local
wages, stunts job growth and harms
low-income workers by narrowing the
job market.

The Chamber is working with the
Mayor’s Office and Small Business
Commission to draft an alternative
proposal thatcalls for the city establish
a broad-based task force to do 2
comprehensive study of the complex
issues involved in providing health
careand woimplement the provisions of
voter-approved Prop I, which requires
the city to do an economic impact
analysis of all proposed legislation
for updates, watch the Monday
Report, visit www.sfchamber.com or
comtact Jim Lazarus at 415-352-8841 o1
jlazarus@sfchamber.com,

it to their
online at

employers can promote
emplovees  is
www.sfchamber.com/taxcredits . htm.

available

For information on developing and
supporting a company’s entry-level
Feeley at

workforce, contact Terri

tlecley@sfworks.org,
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Contact Tracy Becker for
The Village At Squow Volley, CA

tbecker@intrawest.com
775.332.1237

Mortelago Village Resort, Las Vegas, NV

Food & Beverage Opportunities
Retail & Service Opportunities

Contact Christine Russell for
The Villuge At Mommoth, CA
christinerussell@rogers.com

760.408,9228
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